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COMPARKTIVE DISABILITY ©NEFTTS e HILITARY AND CIVILIAN PERSONNEL

i, Thiz znalysis in somplicated by the multitude of diverse benefite
seeraing to mllitary persommel depending upon many factorseelength of ser-
vice, rank, reserve or regular statas, age, ete, Conseqently, only exam
ples of limited factuzl sitnations which may help to illustrate a peneral
sonparison are given.

2. Civillan emplovees of CTf are entitled to the death and disability
benefits of ihe Federal Rmployves' Compensation het, penerally considered
the mozrt zensrous system yot devised, The ecategory of included personnel
is very broad and probably includes some of our agents as well as slaff
employsof. The following is a list of some of the salient benafits proe
vided under the Aet:

{a} All porsonal injurics received at work and discases proxi-
metely cansed hy the mlnymnt are covereds

{v) A1l medical expenses, inclading hospilalization, are paid
by the Govarmment without cost to the employes.

B

{a} An employee is paid for nis loss of wages while disabled
&t a rate of 2/3's of is salary if he has no dependents, and 3/L's
of his malary if he 2as one or mare dependents.

NO CHANGE
ET. MET22.
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{d) If the employee suffers tobtal permanent disability, he
will reocive the absve percentage of his wares for the remalnder of
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GO o, {e) If the employee suffors a permancnt partial injury, he
G PS|M S will receive in addition to any payment for perieds of temporary
A & .‘31 rm Gissbillty Jue to tie sane accidenty a cash award proportiosate to the

lw Eg“ &iE degres of injury (ealculated in terms of wecks).
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b O "3' {f) The smployee who is permanantly disabled iz entitled to
1 g;&; 12t veeations) rehsbilitation at the expense of the tovernment.,
EINE
% l S l {g) If the empluyee is killed, His family recelves %&Gﬂ.% for
O B burial expenses and the expense of transporting the bedy frem his
Z e official station bo his home is bome hy the Government.
B
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{h) The widow of the lcceased omployee receives LSZ of his
pathly pay until she dles or remarries. This gward iz inereased
by 15 for each child, unmarried, and under eighteen yoars of age,
o » maximum of 75% for all fmmmw.

3¢ The primary dietisction between bHenefits aceruing to the civilisn

g «f pployee and those to the career nember of the armed forces is thet the
g ; 5: 2 fetter is not confined to receiving benefits for disability incurred in the
P U;} ¢ |ne of duty, The seryicenan receives the benefits of the temporary
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disability retired list unleoss his dsability resulicd from intenticnal mde-
conduct, willful neglizence, or whlle he was unlawfally sway from hie post
of duty. If he is killsd while in service; his dependents will not bhe put
to the burden of estallishing the death resulted from a hesard incldent to
the work. The law prosumes that a porson who dies in the astive militery
service, dies in the line 4f duty and not sz a result of hls own »dsconduct,
The civilian's dependents recelve no such presumptive benefiis where the
death ocours off the official premines and outside the normal working day.

he 'The dependents of a scrviceman, who is killed, whether or net in
the line of duly, receives the proceads of & §10,300 lfe insurance pelicy
witieh the serviceman pay carry at no cost Lo himself, Thie is over and
shove all other statutory hanefits to the dependents and is not received
by the dependents of civilian persomnel, Homever, the civilian employce
of this Agency may pretect his dependente Lo even a greater extent (927,200
. for sctidental death) st & nomindl cost ($3.33 a month &t aze 30) with the

WAEPA policy.

Ansther benefit to the dependents of a serviceman ls the gratuity pay
of six months sglary recelved upon the serviceman's deal-, Lo which the de-
pendents of a olvilian employes are not entitled,

S. Military personnel who are found nnfit by reason of physical disam
pility for sctive duty may be placed on the tewporary disedbiliiy retired
list for a perlod up Yo five yuors and receive compensation during this
pardod whether or not the disahility was related Airectly to their duty.
¥hile on the temporary disability Mot they receive an amount egual to the
monthly basic pey of the raask held 2t the time they are put on the disabim
1ty List, mlisiplied by 2 1/2% per vear of active service, with a maximum
of T5% and a minimum of 50%, regardless of length of service,

If the officer is retired for phyeleal dizability in excess of 307 and
gontratted in the Yine of duty, he receives the Hashility percentage of
km,bm‘,mj{i(mt 0 expeed 75'%), This is calewlsated in mach the same mannor
a5 the ¢lvilian employects diaability anmiity, and carries the same top
lim‘kw

6y For the purpcse of comparison, a civilian employee at a grade of
G8w1l, and an Army Captain are generslly considered to be on a somewhat
equal level although the former will draw more of his benefits in the form
of salaryy the laiter will receive lesa in salary an? move in allowancen,
The Captain with ten years servicc will recelve a base salsry of approxi-
metely £370 a month, the 08«11, with equal service, nearly $500 a month,
Some cowparisons if both are disabled or killed overseast

a2« Both will receive, 1f i i while in the line of duty, full
medical care at no cost to themselves while they are hosplisliszed
pending deterzination of thelr sbility to return to dulys The Captain
will receive Mull pay and allowances. The civilian emploree nay clect
to exhaast flrst his sick and annual lesve, If his disabllity is proe
longed and his leave 1s exhausted he will receive Irom the Durean
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two~thinrds (2/3) of his besic pay plus allowances if he ie single }
three-fourths (3/4) if he is married,

ba  If both are temporarily injured out of the line of duty, or
inflicted with & noned:ty disease, ihe Captein will receive his full
salary while recoveringe As far as the Federal Tmployees' Compensae
tion Act is concerned, the civilian will be thrown on kis own resources
unlezs the relationship between the injury and line of duty is doubte
fuly in whieh esse he may be gzranted pr-liminary and smersency treat-
menb until the relationship is clarified. The employwe of this Azeney
ey obtain a limited protection against the non-duty sceident wedical
costa %hmagxz the Goverament Zmployees! idealth Association for & prew
wun of $1.50 per month,

e+ If both are unable to return to work due o thedir disability,
the Capiain will be placed on the Temporary Disability Betired List
and recsive a pension bascd upon the degree of dissbility, If the
disability is 1008, he will receive 75% of is base salary (3277) if
tae injury was or sggravated in services The civilian employee (with
dependents)} will receive appraximately $375 & meath and obviously
will be "betler off%, This is bocause the Captain's allowances are
not reflecied in his boose salary for retirement purposes, Howsver,
if the Captain is foreed to retire for nonessrvice inourred dissbility
{4n the same sense of clvilian "noneservice incurred"), he will row
veive the full $277 for a 1007 disability. The eivilian employee will
- receive nothing wnder the Foderal Employeest! Compemeation fet butb will
rocelve 158 of his basic salary (§75 a month) from the Civil Service
Retirement Sysbem.

ds If both employees are killed in line of duby (with the mili-
tary officer holding the dintinct advanbage in the concept of what
eonstitutes line of duty), Lhe Captaints Jdependents will receive:

l. the proceeds of a §10,000 insurance policy which he may
have at no copt to ldinself,

2. & death gratulty payment of 52,200,

3+ & sall widow's and dependent children's pension of some
*59 to %Wn & month,

The dependents of the civilian employee with & wife and two children
will recelve from the Durean of Imployees' Compensetion nearly 3379 a
month {75% of his base salary), Obviously the pieture is much rogicr
Tor the elvillan's dependents, Tubt i the G511 were billed in an ascele
dent unrelated to duty, his dependents would receive only a small annuity
from the Civil Corvice Aetirement System,

T+  WYtary personnel recsive a related beonefit in the form of free
medical care for thelr dependents which does not accrue $o the ¢ivillan ene
playes. However, this would be more appropriately considered in a broad
comparigon of benefits and disadvanta vs of civilian versus military status
than in the analysis at hand,
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8s In mumwary 1t may “e said that the civilian employee and lis

: "y e d yee and his dew
pandents are better protocted when the disability may be iraced Lo the
employment, The

Serviceman stands at advantage when the dsebility is
difficult or impossitle to relste to the jJob.
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